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A Postdoctoral Fellowship (PDF) is available in the Dworkin group in 

Mechanical Engineering at Ryerson University, Toronto, Canada. 
 
Subject: Computational Combustion and Soot Formation 
Compensation: $60,000 CAD per year plus benefits 
Start: Spring or Summer, 2019 
 
Qualifications:  

• A recent PhD in Mechanical Engineering or a related field, focusing on Numerical 
Combustion 

• Refined skills in technical writing including a proven history of peer-reviewed 
publications in high-impact journals in Combustion, such as Combustion and Flame, 
Proceedings of the Combustion Institute or similar 

• Ability to be self-motivated, to motivate others, and provide research leadership 
• A commitment to the principles of Equity, Diversity, and Inclusion – the Dworkin Group 

Philosophy and Code of Conduct is on the following page 
 
Duties 

• Engage in a program of leading-edge research towards the creation of new knowledge 
and numerical techniques 

• Provide guidance and mentorship to graduate and undergraduate researchers 
• Assist in the drafting of applications, manuscripts, proposals and reports 
• Other lab management activities 

 
About the Dworkin group: 
Dr. Dworkin holds a Canada Research Chair in High Performance Computing for Sustainable 
Energy. The Dworkin group focuses primarily on numerical model development, validation, and 
implementation, but also performs some experiments as needed for certain projects. The group 
currently has 2 PDFs, 3 PhD students, 3 Masters students, and 3 URAs. More experienced group 
members engage in mentorship of newer researchers in a team environment that often involves 
group problem solving. More information can be found at http://dworkin.blog.ryerson.ca 
 
About Ryerson University: 
Ryerson is a public research institution in the heart of downtown Toronto offering 62 Bachelor’s 
programs and 55 Masters and PhD programs to over 40,000 students. Ryerson is known for its 
city building, zone learning, support for social justice, and engineering entrepreneurship. More 
information can be found at https://www.ryerson.ca/about/this-is-ryerson/ 
 
Interested candidates should send a CV as a pdf attachment to Prof. Dworkin at 
seth.dworkin@ryerson.ca. 
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Group Philosophy and Code of Conduct 
Performing Research with Equity, Diversity and Inclusion (EDI) 

 

1. Philosophy 

The Dworkin Group adopts a philosophy of Equity, Diversity and Inclusion (EDI). This stems 
from the belief that increasing the intersections of identity in research can lead to wider 
understanding. To focus on EDI is to take a step in the direction of more human-centered 
engineering, where the quality of teams and inclusion of teammates is a key factor. This group 
will foster an environment in which all will feel comfortable, supported and free to speak their 
minds. One of the steps we are taking towards better diversity is the creation of this code of 
conduct which sets clear boundaries for all teammates - and is made in the awareness that 
engineering culture can feel exclusionary to traditionally underrepresented groups in STEM 
fields (women, racialized groups, 2SLGBTQ++, etc.). By acknowledging the EDI issues that 
exist in our field, we aim to validate the challenges faced by each group member, and to 
intentionally take steps to improve our group’s culture for all members.  

2. Code of Conduct 

The code of conduct comprises the following points: 

1. Group members shall respect each individual's ideas, ideologies, religions, culture, 
heritage, languages, and identity. 

2. Group members shall advocate for each other (not being bystanders). 
3. Multiple types of team bonding events are expected in this group (for differently abled 

people etc.) - mix of social, sporting, and others so that no one feels excluded from the 
group if they don’t feel comfortable with a particular activity. 

4. All group members shall strive to have clear communication with each other about 
expectations and conflicts - respecting each other and avoiding assumptions. 

5. Group members shall ask if someone wants help before giving it, and remember that we 
all have things to learn from - and teach to each other. 

6. Personal contact information that may be shared for research purposes will not be used 
for social purposes unless the team members give explicit consent. 

7. Group members shall aim to maintain friendly professionalism. 
8. Group members should actively learn about each others’ experiences, using curiosity - 

not judgment - to be inclusive of the identities and backgrounds of others. 
9. All discussions and conversation in the group should be in English, so everyone can 

participate. 
10. All forms of misconduct and harassment (including but not limited to sexual, physical, 

verbal, emotional, psychological, and prejudice) are not tolerated in the group, and they 
will be reported to the appropriate authority at Ryerson.  
 

 


